NSERC GUIDELINES 

Selection criteria and relative weightings

	
	PGS A
	PGS B

	Academic Excellence
	50
	30

	Research Ability/Potential
	30
	50

	Oral and Written Communication Skills
	10
	10

	Interpersonal an Leadership Abilities
	10
	10

	Total
	100
	100


All NSERC applicants are exemplary students and researchers.  Often the only factors that can distinguish an application to the NSERC committee are extracurricular and volunteer activities, or other information that emphasizes communication skills and interpersonal/leadership abilities.  Relevant work experience includes anything in the Natural Sciences or anything that shows you have experience dealing with people, (i.e. camp counselor).

Two randomly selected reviewers, who review over 100 applications, initially review applications forwarded to NSERC.  They present the application to the selection committee.  Your application will be making your case to people who don’t know you, it is important to include everything you want them to know (without exceeding the required number of pages).

Selecting References:

· Try to ask your referee for a letter at least a month in advance.  Make it easy for them to write, provide them with a downloaded copy of the reference form if necessary.  Include a current CV or a letter reminding them of your significant accomplishments.  Provide them with a copy of your research proposal or an abstract of what you’re planning to do.
· You should get to know your referees, ensure that they know who you are and what you are doing.
· When selecting referees try to find individuals who will rate you high, will elaborate on your ability and who can write a good letter.  You may want to ask other grads in the program how they selected their referees.
· There should be a reference letter from your supervisor.  If there isn’t one an explanation should be included in the special circumstances section of the application.

· Ideally your reference letters should each report on a different aspect of your abilities.  If your supervisor comments on your research ability, then the other referee should comment on your academic ability.  If there is an area of your work that your supervisor doesn’t know about, your second referee should comment on it.

· If a referee is well known in the field, and has written numerous letters for NSERC applicants, it could be detrimental to you.  The NSERC committee will be able to distinguish stellar references from those that are only average.  The best person in the field may not be the best referee.

Awards, Contributions and Statement:

This section should be brief, clear, and concise with key headings so the selection committee can find information easily.  There should be no jargon or abbreviations.  

Updates will not be accepted.
Scholarships and other awards should include all scholarships awarded, even non- monetary or those that were declined.  

Contributions to research or development:

· Information should be given in the order requested, following the a-g list in the application instructions.

· The publication list should include the complete title of the journal (no abbreviations).  Contributor’s names should all be listed with your name highlighted.   You should identify the stage of your career you made this contribution, (i.e. undergraduate work).

· Submitted or in press items must include the date it was submitted, work in preparation is not to be included.

· Non -refereed contributions should include the number of authors, the full name of conference proceedings, and the level of work (i.e. invited Ph.D presenter).

Significant contributions to research and development:

· This section should contain up to 3 of what you judge to be your most significant contributions.  Point out the key aspect of the discovery, or it’s weight in the field, (i.e. if an article was accepted by a top recognized journal).

· Students with no current contributions can include work in progress in this section.

Applicant’ statement:

· Use this section to show the committee that you are exceptional.  

· The space can include non- scientific criteria, or contributions that are not relevant to your research. This allows you to emphasize communication skills, and interpersonal and leadership abilities. 

Outline of Proposed Research:

· The length must be one page.  Any additional pages will be discarded.

· The research proposal must be perceived as scientific, it should not detail how you chose to study computer science.

· Prior to writing the proposal you must have information about your field and who the major researchers in this field are.

· You should cite relevant articles in the proposal.  This indicates that you are knowledgeable about your field and familiar with current research.  It also shows that what you are proposing is possible, and that your topic is respected and of research interest to the world.

· The aim of the study should be clearly identified.

· You should outline methods of what you are going to do, and include a hypothesis if possible. 

·  In there is room include key words, this indicates that you have an overview of the research area and what is going on it.
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